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Nondiscrimination Policy

Tompkins Cortland Community College (the “College”) does not discriminate on the basis of sex
and prohibits sex discrimination in any Education Program or Activity that it operates, as required
by Title IX, including in admission and employment.

Notice of Nondiscrimination

The College does not discriminate on the basis of sex and prohibits sex discrimination in any
Education Program or Activity that it operates, as required by Title IX and its regulations, including
in admission and employment.

Inquiries about Title IX may be referred to the College’s Title IX Coordinator, the U.S. Department
of Education’s Office for Civil Rights, or both. The College’s Title IX Coordinator is Carolyn
Boone, Title IX Coordinator, Tompkins Cortland Community College, 170 North St, P.O. Box 139,
Dryden, NY 13053, clb@tompkinscortland.com, 607.844.8222, Ext.4283.

The College’s nondiscrimination policy can be located at https://www.tompkinscortland.edu/college-
info/board-policy-policy-against-discrimination-and-harassment

To report information about conduct that may constitute sex discrimination or make a Complaint of
sex discrimination under Title IX, please refer to https://www.tompkinscortland.edu/campus-
life/title-ix-how-report


https://www.tompkinscortland.edu/college-info/board-policy-policy-against-discrimination-and-harassment
https://www.tompkinscortland.edu/college-info/board-policy-policy-against-discrimination-and-harassment

GRIEVANCE PROCEDURE FOR COMPLAINTS OF SEX
DISCRIMINATION OTHER THAN SEX-BASED HARASSMENT
INVOLVING A STUDENT

1. Effective Date

This Procedure applies to incidents that occur on or after August 1, 2024. Any incidents reported
under this Procedure that occurred on or before July 31, 2024, will be processed through the
College’s policy in effect at the time that the event(s) occurred.

Should any portion of the 2024 Title IX Final Rule (89 Fed. Reg. 33474 (Apr. 29, 2024)), be stayed
or held invalid by a court of law, or if the 2024 Title IX Final Rule is withdrawn or modified to not
require elements of this Grievance Procedure, the Grievance Procedure in its entirety, or the
invalidated elements of this Procedure, they will be deemed revoked as of the publication date of the
opinion or order from the Court and for all reports after that date, as well as any elements of the
process that occur after that date if a case is not complete by the date of the opinion or order
publication by the Court. If this Procedure is revoked in this manner, any conduct covered under this
Procedure shall be investigated and adjudicated under the previous 2020 Title IX Grievance Policy.
The College will update this Grievance Procedure as soon as practicable to reflect any court rulings
or changes that invalidate parts of the Grievance Procedure, if applicable.

II. Scope of Procedure

The College has adopted a grievance procedure that provides for the prompt and equitable resolution
of sex discrimination Complaints made by students, employees, or other individuals who are
participating or attempting to participate in its Education Program or Activity, or by the Title IX
Coordinator, alleging any action that would be prohibited by Title IX or the Title IX regulations.

Sex discrimination, as defined by Title IX, includes discrimination on the basis of sex stereotypes,
sex characteristics, pregnancy or related conditions, sexual orientation, and gender identity.

Title IX’s prohibition on sex discrimination includes sex-based harassment in the form of quid pro
quo harassment, hostile environment harassment, and four specific offenses (sexual assault, dating
violence, domestic violence, and stalking). For the prompt and equitable resolution of
Complaints of sex-based harassment involving a student Party, the College will utilize
Grievance Procedures for Sex-Based Harassment Complaints Involving Students.

III. Jurisdiction of Procedure

o This Procedure applies to all sex-based discrimination occurring under the College’s Education
Program or Activity in the United States.

e Conduct that occurs under the College’s Education Program or Activity includes but is not
limited to conduct that occurs in a building owned or controlled by a student organization that is
officially recognized by the College and conduct that is subject to the College’s disciplinary
authority.
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e The College has an obligation to address a sex-based hostile environment under its Education
Program or Activity, even when some conduct alleged to be contributing to the hostile
environment occurred outside the recipient’s Education Program or Activity or outside the
United States.

IV. Definitions

1. Admission means selection for part-time, full-time, special, associate, transfer,
exchange, or any other enrollment, membership, or matriculation in or at an Education
Program or Activity operated by the College.

2. Consent means a knowing, voluntary, and mutual decision among all participants to
engage in sexual activity. Consent can be given by words or actions, as long as those
words or actions create clear permission regarding willingness to engage in the sexual
activity. Silence or lack of resistance, in and of itself, does not demonstrate consent. The
definition of consent does not vary based upon a participant’s sex, sexual orientation,
gender identity, or gender expression.

3. Complainant means:
(a) a student or employee who is alleged to have been subjected to conduct
that could constitute sex-based harassment as defined in this procedure and
who was participating or attempting to participate in the College’s Education
Program or Activity; or
(b) a person other than a student or employee who is alleged to have been
subjected to conduct that could constitute sex-based harassment under these
grievance procedures and who was participating or attempting to participate
in the College’s Education Program or Activity at the time of the alleged sex-
based harassment.

4. Complaint means an oral or written request to the College that objectively can be
understood as a request for the College to investigate and make a determination about
alleged sex discrimination at the College.

5. Confidential Employee means:

(1) an employee of the College whose communications are privileged under Federal
or State law. The employee’s confidential status is only with respect to information

received while the employee is functioning within the scope of their duties to which
privilege or confidentiality applies;

(2) an employee of the College whom the recipient has designated as confidential for
the purpose of providing services to persons related to sex discrimination. If the
employee also has a duty not associated with providing those services, the
employee’s confidential status is only with respect to information received about sex
discrimination in connection with providing those services; or



(3) an employee of the College who is conducting an Institutional Review Board-
approved human-subjects research study designed to gather information about sex
discrimination. The employee’s confidential status is only with respect to information
received while conducting the study.

6. Disciplinary Sanctions means consequences imposed on a Respondent following a
determination under this grievance procedure that the Respondent violated the College’s
prohibition against sex discrimination.

7. Education Program or Activity means all of the operations of a college, university,
or other postsecondary institution, or a public system of higher education.

8. Party means Complainant or Respondent.
9. Peer Retaliation means retaliation by a student against another student.

10. Pregnancy or related conditions means
(a) Pregnancy, childbirth, termination of pregnancy, or lactation;
(b) Medical conditions related to pregnancy, childbirth, termination of pregnancy, or
lactation; or
(c) Recovery from pregnancy, childbirth, termination of pregnancy, lactation, or
related medical conditions.

11. Relevant means related to the allegations of sex discrimination under investigation as
part of this Grievance Procedure. Questions are relevant when they seek evidence that
may aid in showing whether the alleged sex discrimination occurred, and evidence is
relevant when it may aid a decisionmaker in determining whether the alleged sex
discrimination occurred.

11. Remedies means measures provided, as appropriate, to a Complainant or any other
person the College identified as having had their equal access to the College’s Education
Program or Activity limited or denied by sex discrimination. These measures are
provided to restore or preserve that person’s access to the College’s Education Program
or Activity after the College determines that sex discrimination occurred.

12. Respondent means a person who is alleged to have violated the College’s prohibition
on sex discrimination.

13. Retaliation means intimidation, threats, coercion, or discrimination by any person by
the College a student, or an employee or other person authorized by the College to
provide aid, benefit, or service under the College’s Education Program or Activity, for
the purpose of interfering with any right or privileged secured by Title IX, or because the
person has reported information, made a Complaint, testified, assisted or participated or
refused to participate in any manner in an investigation, proceeding, or hearing under this
Grievance Procedure.



14. Sex-Based Harassment means sexual harassment and other harassment on the basis
of sex, including harassment because of gender identity, sexual orientation, sex
characteristics, sex stereotypes, and/or pregnancy and other conditions, that is:

(1) Quid pro quo harassment. An employee, agent or other person authorized by the
College’s Education Program or Activity explicitly or impliedly conditioning the
provision of such an aid, benefit, or service on a person’s participation in unwelcome
sexual conduct;

(2) Hostile environment harassment. Unwelcome sex-based conduct that, based on
the totality of the circumstances, is subjectively and objectively offensive and is so
severe or pervasive that it limits or denies a person’s ability to participate in or
benefit from the College’s Education Program or Activity (i.e., creates a hostile
environment). Whether a hostile environment has been created is a fact-specific
inquiry that includes consideration of the following:

1. The degree to which the conduct affected the Complainant’s ability to access
the College’s Education Program or Activity;

2. The type, frequency, and duration of the conduct;

3. The Parties’ ages, roles within the College’s Education Program or Activity,
previous interactions and other factors about each Party that may be relevant
to evaluating the effects of the conduct;

4. The location of the conduct and the context in which the conduct occurred;
and

5. Other sex-based harassment in the College’s Education Program or Activity.

(3) Sexual Assault (as defined in the Clery Act) means any sexual act directed against
another person, without the consent of the victim, including instances where the
victim is incapable of giving consent;

(4) Dating Violence (as defined in the Violence Against Women Act (VAWA)
Reauthorization of 2022 and the VAWA Amendments to the Clery Act) means any
violence committed by a person:

(A) who is or has been in a social relationship of a romantic or intimate nature
with the victim; and

(B) Where the existence of such a relationship shall be determined based on a
consideration of the following factors: The length of the relationship; the type
of relationship; and the frequency of interaction between the persons involved
in the relationship.

(5) Domestic Violence means any felony or misdemeanor crimes committed by a
person who:



(A) Is a current or former partner of the victim under the family or domestic
violence laws of New York State, or a person similarly situated to a spouse of
the victim;

(B) Is cohabitating, or has cohabitated, with the victim as a spouse or intimate
partner;

(C) Shared a child in common with the victim; or

(D) Commits acts against a youth or adult victim who is protected from those
acts under the family or domestic violence laws of New York State; or

(6) Stalking means engaging in a course of conduct directed at a specific person that
would cause a reasonable person to:

(A) fear for the person’s safety or the safety of others; or

(B) suffer substantial emotional distress.

15. Student means a person who has gained admission.

16. Supportive Measures means individualized measures offered as appropriate, as
reasonably available, without unreasonably burdening a Complainant or Respondent, not
for punitive or disciplinary reasons, and without fee or charge to the Complainant or
Respondent to:

1) Restore or preserve that Party’s access to the College’s Education Program or
Activity, including measured that are designed to protect the safety of the Parties
or the College’s educational environment; or

2) Provide support during the College’s Grievance Procedure for sex discrimination
or during the informal resolution process.

V. Principles for Handling Complaints of Sex-Based Discrimination:

a)
b)

Equitable Treatment: the College will treat Complainants and Respondents equitably.

Conflicts and Bias: the College requires that any Title IX Coordinator, investigator, or
decisionmaker not have a conflict of interest or bias for or against Complainants or
Respondents generally or an individual Complainant or Respondent. A decisionmaker may be
the same person as the Title IX Coordinator or investigator.

Presumption: the College presumes that the Respondent is not responsible for the alleged sex
discrimination until a determination is made at the conclusion of its Grievance Procedure.

Reasonably Prompt Timeframes. the College has established timeframes for the major stages
of the grievance procedures as set forth herein.

Extensions: the College has also established the following process that allows for the
reasonable extension of timeframes on a case-by-case basis for good cause with notice to the
Parties that includes the reason for the delay.



f) Privacy: the College will take reasonable steps to protect the privacy of the Parties and
witnesses during its grievance procedure. These steps will not restrict the ability of the Parties
to obtain and present evidence, including by speaking to witnesses; consult with their family
members, confidential resources, or advisors; or otherwise prepare for or participate in the
grievance procedure. The Parties cannot engage in retaliation, including against witnesses.

g) Objectivity: the College will objectively evaluate all evidence that is relevant and not
otherwise impermissible including both inculpatory and exculpatory evidence. Credibility
determinations will not be based on a person’s status as a Complainant, Respondent, or
witness.

h) Impermissible Evidence: The following types of evidence, and questions seeking that
evidence, are impermissible (i.e., will not be accessed or considered, except by the College to
determine whether one of the exceptions listed below applies; will not be disclosed; and will
not otherwise be used), regardless of whether they are relevant:

i) Evidence that is protected under a privilege recognized by Federal or State law or evidence
provided to a confidential employee, unless the person to whom the privilege or
confidentiality is owed has voluntarily waived the privilege or confidentiality;

ii) A Party’s or witness’s records that are made or maintained by a physician, psychologist, or
other recognized professional or paraprofessional in connection with the provision of
treatment to the Party or witness, unless the College obtains that Party’s or witness’s
voluntary, written consent for use in its grievance procedures; and

iii) Evidence that relates to the Complainant’s sexual interests or prior sexual conduct, unless
evidence about the Complainant’s prior sexual conduct is offered to prove that someone
other than the Respondent committed the alleged conduct or is evidence about specific
incidents of the Complainant’s prior sexual conduct with the Respondent that is offered to
prove consent to the alleged sex-based harassment. The fact of prior consensual sexual
conduct between the Complainant and Respondent does not by itself demonstrate or imply
the Complainant’s consent to the alleged sex-based harassment or preclude determination
that sex-based harassment occurred.

VI. Disability Accommodations

This Procedure does not alter any institutional obligations under federal and state disability laws,
including the Americans with Disabilities Act of 1990, and Section 504 of the Rehabilitation Act of
1973. Parties may request reasonable accommodations for disclosed disabilities to the Title IX
Coordinator at any point before or during the Title IX Grievance Procedure that do not
fundamentally alter the Procedure. The Title IX Coordinator will not affirmatively provide disability
accommodations that have not been specifically requested by the Parties, even where the Parties
may be receiving accommodations in other institutional programs and activities.

If the Complainant or Respondent discloses a disability, the Title IX Coordinator may consult, as
appropriate, with Office of Accommodation and Accessibility Services to provide support to
students with disabilities to determine how to comply with Section 504 of the Rehabilitation Act of
1973 in the implementation of any supportive measures.



VII.  Reporting Sex Discrimination to the College
A. Complaints

The following people have a right to make a Complaint of sex discrimination, including
Complaints of sex-based harassment, requesting that the College investigate and make a
determination about alleged discrimination under Title [X:

e A “Complainant,” which includes: a student or employee of the College who is alleged
to have been subjected to conduct that could constitute sex discrimination under Title IX;
or

e A person other than a student or employee of the College who is alleged to have been
subjected to conduct that could constitute sex discrimination under Title IX at a time
when that individual was participating or attempting to participate in the College’s
Education Program or Activity;

e A parent, guardian, or other authorized legal representative with the legal right to act on
behalf of a Complainant; or the College’s Title IX Coordinator.

With respect to Complaints of sex discrimination other than sex-based harassment, in addition to the
people listed above, the following persons have a right to make a Complaint:

e Any student or employee of the College’s or

e Any person other than a student or employee who was participating or attempting to
participate in the College’s Education Program or Activity at the time of the alleged sex
discrimination.

Types of Complaints that may be addressed under these Grievance Procedures include, but are not
limited to, sex discrimination other than sex-based harassment involving a student, such as:

Complaints of retaliation;

Complaints of sex-based harassment not involving a student;

Complaints of sex discrimination that do not involve sex-based harassment;
Complaints regarding failure to make reasonable modifications to policies, practices or
procedures as necessary to ensure equal access and prevent sex discrimination on the
basis of parental, family or marital status, including pregnancy or related conditions; or
e Complaints that the College’s policies or procedures discriminate on the basis of sex.

Complaints may be submitted in person, by mail, by telephone, or by electronic mail, using the
contact information listed for the Title IX Coordinator, or by any other means that results in the Title
IX Coordinator receiving the person’s verbal or written report.

Contact Information for the Title IX Coordinator at the College:

Name: Carolyn Boone

Title: Title IX Coordinator



Office Address: Tompkins Cortland Community College, 170 North St, P.O. Box 139,
Dryden, NY 13053

Email Address: clb@tompkinscortland.edu

Telephone Number: 607.844.8222, Ext.4283

B. Confidential Reports

The following officials at the College will provide privacy, but not confidentiality, upon receiving a
report of conduct prohibited by Title IX:

. Title IX Coordinator or designee(s);

. Officials with Authority to institute corrective measures under Title IX.

The following officials at the College may provide confidentiality:

. Employee Assistance Program — Family and Children’s Services of Ithaca —
607.273.7494 or 1.800.834.1239.

C. Public Awareness Events

When the College’s Title IX Coordinator is notified of information about conduct that reasonably
may constitute sex-based harassment under Title IX or this policy that was provided by a person
during a public event to raise awareness about sex-based harassment that was held on the College‘s
campus or through an online platform sponsored by it, the College is not obligated to act in response
to the information, unless it indicates an imminent and serious threat to the health or safety of a
Complainant, any students, employees, or other persons.

However, in all cases the College must use this information to inform its efforts to prevent sex-based
harassment, including by providing tailored training to address alleged sex-based harassment in a
particular part of its Education Program or Activity or at a specific location when information
indicates there may be multiple incidents of sex-based harassment.

Nothing in Title IX or this policy obligates the College to require its Title IX Coordinator or any
other employee to attend such public awareness events.

VIII.  Supportive and Interim Measures
A. Providing Supportive Measures
Complainants who report allegations of sex-based harassment have the right to receive supportive
measures from the College regardless of whether they file a Complaint. Supportive measures are
non-disciplinary and non-punitive. Supportive measures may vary depending upon what is

reasonably available at the College.

As appropriate, supportive measures may include but not be limited to:
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Counseling services;

Extensions of deadlines or other course-related adjustments;

Modifications of work or class schedules;

Campus escort services, as available;

Restrictions on contact applied to one or more Parties (no contact orders)

changes in class, work, housing, or extracurricular or any other activity, regardless of
whether there is or is not a comparable alternative;

Leaves of absence;

Increased security and monitoring of certain areas of the campus; or

Training and education programs related to sex-based harassment.

Supportive measures must not unreasonably burden either Party and must be designed to protect the
safety of the Parties or the College’s educational environment, or to provide support during the
College’s sex-based harassment grievance procedure under this policy.

The College ay modify or terminate supportive measures at the conclusion of the grievance
procedure or may continue them beyond that point within the College’s discretion.

The College will not disclose information about any supportive measures to persons other than the
person to whom they apply, including informing one Party of supportive measures provided to
another Party, unless necessary to provide the supportive measure or restore or preserve a Party’s
access to the College’s Education Program or Activity, or there is an exception that applies, such as:

e The College has obtained prior written consent from a person with the legal right to consent
to the disclosure;

e When the information is disclosed to an appropriate third Party with the legal right to receive
disclosures on behalf of the person whose personally identifiable information is at issue;

e To carry out the purpose of the policy when it is necessary to address conduct that
reasonably may constitute sex-based harassment under Title IX in the College’s Education
Program or Activity;

e Asrequired by Federal law, federal regulations, or the terms and conditions of a federal
award; or

e To the extent such disclosures are not otherwise in conflict with Title IX, when required by
State or local law or when permitted under the Family Educational Rights and Privacy Act
(FERPA) (20 U.S.C. 1232g, or its implementing regulations, 34 CFR Part 99).

B. Process for Review of Supportive Measures

The College provides for a Complainant or Respondent to seek modification or reversal of the
College’s decision to provide, deny, modify or terminate a supportive measure.

This review will be done by one of the alternative Title IX Coordinators not involved in the original

decision. The reviewer will have the authority to modify or reverse the decision if they determine
that the decision to provide, deny, modify or terminate the supportive measure was inconsistent with
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the procedure as outlined above for providing supportive measures in accordance with the Title IX
regulations.

Parties are only allowed to challenge their own individual supportive measures. Challenges by one
Party will not be heard to supportive measures afforded to the opposite Party, unless that supportive
measure directly impacts the Party making such challenge (i.e., two-way no contact orders).

C. Emergency Removal

The College retains the authority to remove a Respondent from the College’s Education Program or
Activity on an emergency basis, where the College (1) undertakes an individualized safety and risk
analysis, and (2) determines that an imminent and serious threat to the health or safety of a
Complainant or any students, employees, or other persons arising from the allegations of sex-based
harassment justifies removal.

The College will provide the Respondent with notice and an opportunity to challenge the decision
immediately following the removal by submitting an appeal in writing to the President or designee.

D. Administrative Leave

The College retains the authority to place a non-student employee Respondent on administrative
leave during the Title IX Grievance Procedure, consistent The College’s collective bargaining
agreements and applicable policies.

Note on student employees: when a Complainant or Respondent is both a student and an employee
of the College, the College must make a fact-specific inquiry to determine whether these procedures
apply to that student employee. If the Complainant or Respondent’s primary relationship with the
College is to receive an education and whether the alleged sex-based harassment occurred while the
Party was performing employment-related work.

IX.  The Grievance Procedure for Sex-Based Discrimination

A. Filing a Complaint
Who can make a Complaint?

. A Complainant, which includes: a student or employee of the College who is alleged
to have been subjected to conduct that could constitute sex discrimination under Title
IX; or a person other than a student or employee of the College who is alleged to
have been subjected to conduct that could constitute sex discrimination under Title IX
at a time when that individual was participating or attempting to participate in the
College’s Education Program or Activity;

. A parent, guardian, or other authorized legal representative with the legal right to act
on behalf of a Complainant; or

. The Title IX Coordinator.
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Title IX Coordinator initiated Complaints: In the absence of a Complaint or the withdrawal of any
or all of the allegations in a Complaint, and in the absence or termination of an informal resolution
process, the Title IX Coordinator must determine whether to initiate a Complaint of sex-based
discrimination. This determination is fact-specific, and the Title IX Coordinator must consider:

e The Complainant’s request not to proceed with the initiation of a Complaint;

e The Complainant’s reasonable safety concerns regarding initiation of a Complaint;

e The risk that additional acts of sex-based discrimination would occur if a Complaint were not
initiated;

o The severity of the alleged sex-based discrimination, including whether the sex-based
discrimination, if established, would require the removal of a Respondent from campus or
imposition of another disciplinary sanction to end the sex-based discrimination and prevent
its recurrence;

e The age and relationship of the Parties, including whether the Respondent is an employee of
the recipient;

e The scope of the alleged sex-based discrimination, including information suggesting a
pattern, ongoing sex-based discrimination;

e The availability of evidence to assist a decision maker in determining whether sex-based
discrimination occurred; and

e Whether the College could end the alleged sex-based discrimination and prevent its
recurrence without initiating these grievance procedures.

If after considering these and other relevant factors, the Title IX Coordinator determines that the
conduct as alleged present as an imminent and serious threat to the health or safety of the
Complainant or other person, or that the conduct as alleged prevents the College from ensuring
equal access on the basis of sex to its Education Program or Activity, the Title IX Coordinator may
initiate a Complaint.

If the Title IX Coordinator does initiate the Complaint after making this determination, the Title IX
Coordinator must notify the Complainant prior to doing so and appropriately address reasonable
concerns about the Complainant’s safety or the safety of others, including by providing supportive
measures as listed in Section VI of these procedures.

Format of Complaint

As defined in IV(4) of these procedures, a Complaint can be an oral or written request to the College
that objectively can be understood as a request for the College to investigate and make a
determination about alleged sex discrimination at the College.

Who can I report a Complaint to?

Name: Carolyn Boone

Title: Title IX Coordinator
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Office Address: Tompkins Cortland Community College, 170 North St, P.O. Box 139,
Dryden, NY 13053

Email Address: clb@tompkinscortland.edu

Telephone Number: 607.844.8222, Ext.4283

B. Consolidation of Complaints

The College may consolidate Complaints of sex discrimination against more than one Respondent,
or by more than one Complainant against one or more Respondents, or by one Party against another
Party, when the allegations of sex discrimination arise out of the same facts or circumstances. When
more than one Complainant or more than one Respondent is involved, references below to a Party,
Complainant, or Respondent include the plural, as applicable.

C. Allegations Potentially Falling Under Two Policies

If the alleged conduct, if true, includes conduct that would constitute covered sexual harassment
involving a student and conduct that would not constitute covered sexual harassment involving a
student, the Grievance Procedures for Sex-Based Harassment Complaints Involving Students will be
applied in the investigation and adjudication of all of the allegations.

A particular situation may potentially invoke one or more College policies or processes. The College
reserves the right to determine the most applicable policy or process and to utilize that policy or
process.

D. Notice of Allegations

Upon initiation of the College’s grievance procedure, the College will notify the Parties of the
following:

e The College grievance procedure and any informal resolution process;

o Sufficient information available at the time to allow the Parties to respond to the allegations,
including the identities of the Parties involved in the incident(s), the conduct alleged to
constitute sex discrimination, and the date(s) and location(s) of the alleged incident(s);

e That Retaliation is prohibited; and

e The Parties are entitled to an equal opportunity to access the relevant and not otherwise
impermissible evidence or an accurate description of this evidence.

If, in the course of an investigation, the College decides to investigate additional allegations of sex
discrimination by the Respondent toward the Complainant that are not included in the notice
provided or that are included in a Complaint that is consolidated, the College will notify the Parties
of the additional allegations.
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E. Investigation

The College will provide for adequate, reliable, and impartial investigation of Complaints. The
burden is on the College—not on the Parties—to conduct an investigation that gathers sufficient
evidence to determine whether sex discrimination occurred.

The College will provide an equal opportunity for the Parties to present fact witnesses and other
inculpatory and exculpatory evidence that is relevant and not otherwise impermissible. The
College will review all evidence gathered through the investigation and determine what evidence
is relevant and what evidence is impermissible regardless of relevance.

The College will provide each Party with an equal opportunity to access the evidence that is
relevant to the allegations of sex discrimination and not otherwise impermissible, in the following
manner:

The College will provide an equal opportunity to access either the relevant and not otherwise
impermissible evidence, or an accurate description of this evidence.

Investigative Report:
The Title IX Coordinator and/or an investigator designated by the Title IX Coordinator will create
an Investigative Report that fairly summarizes relevant evidence and will provide that Report to the

Parties.

The Investigative Report is not intended to catalog all evidence obtained by the investigator, but
only to provide a fair summary of the relevant evidence.

Only relevant evidence (including both inculpatory and exculpatory — i.e., tending to prove and
disprove the allegations - relevant evidence) will be referenced in the Investigative Report.

The investigator may redact irrelevant information from the Investigative Report when that
information is contained in documents or evidence that is/are otherwise relevant.

The College will provide a reasonable opportunity to respond to the evidence or the accurate
description of the evidence; and

The College will take reasonable steps to prevent and address the Parties’” unauthorized disclosure of
information and evidence obtained solely through the grievance procedures. Disclosures of such
information and evidence for purposes of administrative proceedings or litigation related to the
Complaint of sex discrimination are authorized.

Impermissible Evidence

The following types of evidence, and questions seeking that evidence, are impermissible (i.e., will
not be accessed or considered, except by the College to determine whether one of the exceptions
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listed below applies; will not be disclosed; and will not otherwise be used), regardless of whether
they are relevant:

e Evidence that is protected under a privilege recognized by Federal or State law or evidence
provided to a confidential employee, unless the person to whom the privilege or
confidentiality is owed has voluntarily waived the privilege or confidentiality;

e A Party’s or witness’s records that are made or maintained by a physician, psychologist, or
other recognized professional or paraprofessional in connection with the provision of
treatment to the Party or witness, unless the College obtains that Party’s or witness’s
voluntary, written consent for use in its grievance procedure; and

o Evidence that relates to the Complainant’s sexual interests or prior sexual conduct, unless
evidence about the Complainant’s prior sexual conduct is offered to prove that someone
other than the Respondent committed the alleged conduct or is evidence about specific
incidents of the Complainant’s prior sexual conduct with the Respondent that is offered to
prove consent to the alleged sex-based harassment. The fact of prior consensual sexual
conduct between the Complainant and Respondent does not by itself demonstrate or imply
the Complainant’s consent to the alleged sex discrimination or preclude determination that
sex discrimination occurred.

Questioning Parties and Witnesses to Aid in Evaluating Allegations and Assessing Credibility

When a party or witness’s credibility is in dispute, and such dispute is relevant to evaluating one or
more allegations of sex discrimination, the investigator and/or decisionmaker must have an
opportunity to question any party or witness whose credibility is in dispute in a live format.

The investigator/decisionmaker will question Parties and witnesses to adequately assess a Party’s or
witness’s credibility to the extent credibility is both in dispute and Relevant to evaluating one or
more allegations of sex discrimination. This will occur during individual meetings with a Party or
witness.

F. Determination Regarding Responsibility

Following an investigation and evaluation of all relevant and not otherwise impermissible evidence,
the College will:

e Use the preponderance of the evidence standard of proof to determine whether sex
discrimination occurred. The standard of proof requires the decisionmaker to evaluate
relevant and not otherwise impermissible evidence for its persuasiveness. If the
decisionmaker is not persuaded by the evidence, under the applicable standard, that sex
discrimination occurred, whatever the quantity of the evidence is, the decisionmaker will not
determine that sex discrimination occurred.
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Notify the Parties in writing of the determination whether sex discrimination occurred,
including the rationale for such determination, and the procedures and permissible bases for
the Complainant and Respondent to appeal, if applicable;

Not impose discipline on a Respondent for sex discrimination unless there is a determination
at the conclusion of the grievance procedure that the Respondent engaged in prohibited sex
discrimination.

If there is a determination that sex discrimination occurred, the Title IX Coordinator will, as
appropriate:

o Coordinate the provision and implementation of remedies to a Complainant and other
people the College identifies as having had equal access to the College’s Education
Program or Activity limited or denied by sex discrimination;

o Coordinate the imposition of any disciplinary sanctions on a Respondent, including
notification to the Complainant of any such disciplinary sanctions; and

o Take other appropriate prompt and effective steps to ensure that sex discrimination
does not continue or recur within the College’s Education Program or Activity.

Comply with the grievance procedure before the imposition of any disciplinary sanctions
against a Respondent; and

Not discipline a Party, witness, or others participating in the grievance procedure for making
a false statement or for engaging in consensual sexual conduct based solely on the
determination whether sex discrimination occurred.

G. Dismissal of a Complaint

Bases for Dismissal

The College may dismiss a Complaint of sex discrimination for any of the following reasons:

The College is unable to identify the Respondent after taking reasonable steps to do so;

The Respondent is not participating in the College’s Education Program or Activity and is
not employed by the College;

The Complainant voluntarily withdraws any or all of the allegations in the Complaint, the
Title IX Coordinator declines to initiate a Complaint under the bases described in these
procedures, and the College determines that, without the Complainant’s withdrawn
allegations, the conduct that remains alleged in the Complaint, if any, would not constitute
sex discrimination under Title IX or these grievance procedures even if proven; or

The College determines that the conduct alleged in the Complaint, even if proven, would not
constitute sex discrimination under Title IX or these procedures. Note the College must make
reasonable efforts to clarify the allegations with the Complainant before dismissing under
this basis.
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Notice of Dismissal

Upon dismissal, the College will promptly notify the Complainant of the basis for the dismissal.
If the dismissal occurs after the Respondent has been notified of the allegations, then the College
will also notify the Respondent of the dismissal and the basis for the dismissal promptly
following notification to the Complainant, or simultaneously if notification is in writing.

The College will notify the Complainant that a dismissal may be appealed and will provide the
Complainant with an opportunity to appeal the dismissal of a Complaint. If the dismissal occurs
after the Respondent has been notified of the allegations, then the College will also notify the
Respondent that the dismissal may be appealed. Dismissals may be appealed on the following
bases:
e Procedural irregularity that would change the outcome;
e New evidence that would change the outcome and that was not reasonably available when
the dismissal was made; and
e The Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or bias
for or against Complainants or Respondents generally or the individual Complainant or
Respondent that would change the outcome.

Appeal rights must also be outlined in any notification of dismissal of a Complaint, as outlined
below.

H. Appeal of Dismissals and Determinations

To appeal, a Party must submit their written appeal within five College business days of being
notified of the decision, indicating the grounds for appeal.

The College offers the following process for appeals from a dismissal or a determination whether
sex discrimination occurred:

If the dismissal or determination is appealed, the College will:

o Notify the Parties of any appeal, including notice of the allegations, if notice was not
previously provided to the Respondent;

e Implement appeal procedures equally for the Parties;

o Ensure that the decision maker for the appeal did not take part in an investigation of the
allegations or dismissal of the Complaint;

o Ensure that the decision maker for the appeal has been trained consistent with the Title IX
regulations;

e Provide the Parties a reasonable and equal opportunity to make a statement in support of, or
challenging, the outcome; and

e Notify the Parties of the result of the appeal and the rationale for the result.

When a Complaint is dismissed, the College will, at a minimum:
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Offer supportive measures to the Complainant as appropriate.
If the Respondent has been notified of the allegations, offer supportive measures to the
Respondent as appropriate; and

e Take other prompt and effective steps, as appropriate, through the Title IX Coordinator to ensure
that sex discrimination does not continue or recur within the College’s Education Program or
Activity.

The submission of appeal stays (or pauses) any sanctions for the pendency (or duration while the
appeal is being deliberated and decided upon) of an appeal. Supportive measures and remote
learning opportunities remain available during the pendency of the appeal.

If a Party appeals, the College will as soon as practicable notify the other Party in writing of the
appeal, however the time for appeal shall be offered equitably to all Parties and shall not be
extended for any Party solely because the other Party filed an appeal.

Appeals will be decided by Vice President for Student Affairs, or designee, ], who will be free of
conflict of interest and bias, and will not serve as investigator, Title IX Coordinator, or decision
maker in the same matter.

The outcome of the appeal will be provided in writing simultaneously to both Parties and include
rationale for the decision. The determination of the Appeal Decision-making Body is final.

X. Retaliation

The College prohibits retaliation, including peer retaliation, in its Education Program or Activity.
Upon receiving a Complaint alleging retaliation or upon receiving information about conduct that
reasonably may constitute retaliation under Title IX, the College will initiate its grievance procedure
or, as appropriate, an informal resolution process.

XI.  Training

The College must ensure that the following individuals receive training related to their duties under
Title IX promptly upon hiring or change of position that alters their duties, and annually thereafter.
This training must not rely on sex stereotypes.

1. All Employees:

. Obligation to address sex discrimination in the education program or activity.

. Scope of conduct that constitutes sex discrimination under Title IX, including sex-based
harassment.

. Applicable notification and information requirements.

2. Investigators, Decision makers, and Other Responsible Persons:
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. All training required for employees.

. Obligations under Title IX grievance procedures.
. How to serve impartially, avoiding prejudgment, conflicts of interest, and bias.
. Meaning and application of “relevant” in relation to questions and evidence, including

impermissible evidence types.

3. Facilitators of Informal Resolution Processes:

. All training required for employees.
. Rules and practices of the informal resolution process.
. How to serve impartially, avoiding conflicts of interest and bias.

4. Title IX Coordinator and Designees:

. All training required for employees, investigators, decision makers, and facilitators.
. Specific responsibilities under Title IX.
. Recordkeeping system requirements and compliance coordination.
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APPENDIX A
Students’ Bill of Rights

The College is committed to providing options, support and assistance to victims/survivors of
sexual assault, domestic violence, dating violence, and/or stalking to ensure that they can continue
to participate in College-wide and campus programs, activities, and employment. All
victims/survivors of these crimes and violations, regardless of race, color, national origin, religion,
creed, age, disability, sex, gender identity or expression, sexual orientation, familial status,
pregnancy, predisposing genetic characteristics, military status, domestic violence victim status, or
criminal conviction, have the following rights, regardless of whether the crime or violation occurs
on campus, off campus, or while studying abroad:

All students have the right to:

1.

2.

Make a report to local law enforcement and/or state police;

Have disclosures of domestic violence, dating violence, stalking, and sexual assault treated
seriously;

Make a decision about whether or not to disclose a crime or violation and participate in the
judicial or conduct process and/or criminal justice process free from pressure by the College;

Participate in a process that is fair, impartial, and provides adequate notice and a meaningful
opportunity to be heard;

Be treated with dignity and to receive from the College courteous, fair, and respectful health
care and counseling services, where available;

Be free from any suggestion that the reporting individual is at fault when these crimes and
violations are committed, or should have acted in a different manner to avoid such crimes or

violations;

Describe the incident to as few College representatives as practicable and not be required to
unnecessarily repeat a description of the incident;

Be protected from retaliation by the College, any student, the accused and/or the respondent,
and/or their friends, family and acquaintances within the jurisdiction of the College;

Access to at least one level of appeal of a determination; and

. Exercise civil rights and practice of religion without interference by the investigative,

criminal justice, or judicial or conduct process of the College
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APPENDIX B

State Laws Regarding Sex Offenses

The College is committed to educating the campus community about sexual harassment and sexual
assault. This includes raising awareness about the nature of the conduct, advising about the consequences
of such behavior, and outlining the procedures to follow in the event of an instance. In addition to College
sanctions, there are potential criminal penalties that can be imposed, as sexual assault is prosecuted
criminally in New York State. The New York State Legislature has mandated that colleges make this
information available to students as part of an ongoing effort to raise awareness, educate students, and
combat sexual assault. Sex offenses are defined in the New York State Penal Code and include: rape,
sodomy, sexual abuse, aggravated sexual abuse, and sexual misconduct. These offenses are ranked and
carry different punishments ranging from a few months imprisonment for misdemeanors, to up to 25 years
imprisonment for felonies.

In New York, a person can be found guilty of rape in the first, second, or third degree, all of which are
punishable as felony crimes that carry prison sentences of up to 25 years. Rape in the first degree occurs
when a person engages in non-consensual intercourse with another by physical force, coercion or threat,
or with a person who is incapable of consent by reason of being physically helpless or under age. Under
the law, the term sexual intercourse has as its common meaning penile - vaginal - and occurs upon any
penetration, however slight. It is a first-degree rape if the victim is mentally incapacitated by the influence
of drugs, or alcohol is administered without consent.

Consent is an element of every sexual offense defined in the penal code, with the exception of
consensual sodomy. In these sexual offenses, the sexual act was committed without consent of the
victim. Lack of consent results from: forcible compulsion; incapacity to consent; or where the offense
charged is sexual abuse, any circumstances, in addition to forcible compulsion or incapacity to
consent, in which the victim does not expressly or implied, acquiesce in the actor’s conduct. Non-
consensual sodomy, in its varying degrees, is a felony or misdemeanor crime, punishable by up to 25
years imprisonment. Sodomy occurs when a person engages in deviant sexual intercourse with
another. Deviant sexual intercourse is defined as sexual conduct between persons not married to each
other consisting of various contact between the mouth, sexual organs, and rectum.

Sexual abuse, in its varying degrees, can be a felony crime, and occurs when a person subjects
another to sexual contact by forcible compulsion or when the other person is incapable of consent.
Sexual contact means any touching of the genitals or other intimate parts of a person for the purpose
of gratifying sexual desire. Convictions for sexual abuse include penalties ranging from three months
to seven years imprisonment. Aggravated sexual abuse occurs when a person inserts a finger or
foreign object into the vagina, urethra, penis or rectum of another person without the person’s
consent causing physical injury. Convictions for aggravated sexual assault include penalties of up to
25 years imprisonment.

Sexual misconduct occurs when there is sexual intercourse or sodomy without the consent of the
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victim. By law, a person under seventeen is considered incapable of giving consent. Sexual
misconduct is a class A misdemeanor. A person is deemed incapable of consent when one is: less
than 17 years old; or mentally defective; or mentally incapacitated or physically helpless.

For your reference, the penal code provides the following definitions: Mentally defective means that a
person suffers from a mental disease or defect, which renders one incapable of appraising the nature of
one’s conduct. Mentally incapacitated means that a person is rendered temporarily incapable of appraising
one’s conduct owing to the influence of narcotic or intoxicating substance administered without one’s
consent, or to any other act committed upon the person without consent. Physically helpless means that a
person is unconscious or any other reason, physically unable to communicate a willingness to act.

Forcible compulsion means to compel by either: use of physical force; or a threat, express or implied,
which places a person in fear of immediate death or physical injury to himself or another person, or in fear
that he, she or another person will immediately be kidnapped. Alcohol or drug use will not be a defense
against a charge of rape or sexual assault.
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APPENDIX C

Federal Campus Sex Crimes Prevention Act and
New York State Article 129B

Campus Sex Crimes Prevention Act

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, went into effect
October 28, 2002. The law requires institutions of higher education to issue a statement
advising the campus community of where law enforcement agency information provided by a

state concerning registered sex offenders may be obtained. It also requires sex offenders already
required to register in a state to provide notice, as required under state law, of each institution of
higher education in that state at which the person is employed, carries a vocation, volunteers
services or is a student. The New York State Division of Criminal Justice Services maintains
the state’s Sex Offender Registry, which contains information about individuals convicted of
certain sex offenses. The information is available by visiting www.criminaljusticestate.ny.us.
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APPENDIX D

Miscellaneous

Amnesty for Reporting Individuals

The health and safety of every student at the College is of utmost importance. The College
recognizes that students who have been drinking and/or using drugs (whether such use is
voluntary or involuntary) at the time that violence, including but not limited to domestic
violence, dating violence, stalking, or sexual assault occurs may be hesitant to report such
incidents due to fear of potential consequences for their own conduct. The College strongly
encourages students to report incidents of domestic violence, dating violence, stalking, or sexual
assault to institution officials. A bystander acting in good faith or reporting individual acting in
good faith that discloses any incident of domestic violence, dating violence, stalking or sexual
assault to College officials or law enforcement will not be subject to the College’s code of
conduct action for violations of alcohol and/or drug use policies occurring at or near the time of
the commission of the domestic violence, dating violence, stalking, or sexual assault.

Student Transcript Notations

Students suspended or expelled for committing an act of sexual assault, domestic violence,
dating violence, stalking or a “violent crime” as defined by the Clery Act, will have a notation
placed on their transcript as follows: “suspended after a finding of responsibility for a code of
conduct violation” or “expelled after a finding of responsibility for a code of conduct violation.”

The College will consider requests to remove transcript notations for those students suspended
for sexual assault, domestic violence, dating violence, stalking or Clery violent crime. However,
a transcript notation will not be removed sooner than one year after the conclusion of the
suspension. Expulsion notations will not be removed in any case. Appeals seeking removal of a
transcript notation may be addressed to the Title IX Coordinator and should include an
explanation and supporting information for why a transcript notation should be removed. If a
finding of responsibility is vacated for any reason a corresponding transcript notation will be
removed.

If an accused student withdraws from the College while conduct charges that include sexual
assault, domestic violence, dating violence, stalking and/or a Clery crime of violence are
pending, and declines to complete the disciplinary process, the following notation will be
placed on his/her transcript: “withdrew with conduct charges pending.
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